Another innovation is the course titled “The
Legal Profession.” The two-semester class will
bring in speakers from many areas of practice
“so that students can gain a sense of the differ-
ent kinds of work the profession does,” accord-
ing to an online description of the curriculum.

Chemerinsky wants to maximize “serendip-
itous interaction with faculty and students.”
That’s why lounge chairs sit outside the faculty
offices, so the students don’t have to sit on the
floor while waiting. The chairs are arranged in
groups to encourage discussion.

Rocking chairs, modeled after one
owned by librarian Beatrice Tice’s
mother, will be placed near the li-
brary windows to promote sereni-
ty. Reproductions of paintings
of SoCal scenery, copied from
some on view in the Orange
County Art Museum, will fur-
ther the Zen vibe.

The innovations ex-
tend beyond the learning
environment. Each stu-
dent will be assigned a
practicing lawyer as a
mentor. Financial plan-
ners will be invited to
campus to help students
with budgeting and—for
those in the second class
and beyond—managing
the burden of law school
loans. Students will have
multimedia portfolios to
show potential employ-
ers, in addition to ordi-
nary resumés. They’ll
receive grades, but there
will be no class rankings.

CHOOSING CHANCES
A YEARN_ING FOR THE
nontraditional runs
deep in both the stu-
dent body and the
faculty.

“It was much harder
for the students who
accepted our offer of
admission to choose us
by default,” says Victoria
Ortiz, UC Irvine’s direc-
tor of admissions. “To
go to a brand-new school

Catherine Fisk, a
professor at the school,
and her husband,
Chemerinsky, host dinner
parties for UC Irvine
faculty and staff at their
home near the campus.

that is not yet accredited takes a leap of faich.”
Although more than 54 percent of law school
applicants nationwide are under the age of 25,
according to a recent Law School Admission
Council report, UC Irvine’s mostly female class
has an average age of 26. Ortiz says the inaugu-
ral class, which boasts documentary film mak-
ers, Peace Corps volunteers and founders of
other institutions, is full of entrepreneurial
risk-takers.
Jillian Cook, 21, a UC Berkeley graduate,
chose UC Irvine after a personal three-hour
tour of the school from Chemerinsky.
Cook, who says she was enticed by the
opportunity to gain hands-on experi-
ence while in school, isn’t worried
by the undeveloped status of the
clinics and student organizations.
“I think that’s the most excit-
ing part—building the program
from the ground up,” she says.
“There’s a respon-
sibility for us to
commit to a vibrant
social and intellec-
tual community for
future classes.”
Like a mantra,
every faculty mem-
ber interviewed for
this article talked
about wanting “a
clean slate.” They
say they’re tired of
the turf wars that
plague many schools
and don’t want to
end up like a stereo-
typical law professor
who teaches torts
for 20 years and tells
the same joke the
second day of class.
“A clean slate
means that I get
the chance to re-
cruit a group of
the finest clinicians
in the country to
come here and build
their own dream
clinical courses,”
says Carrie Hempel,
associate dean of
clinical education
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“There is a huge need in having an Orange County
school with the resources ... a UC school can bring.”

—BRETT WILLAMSON

and service learning programs.

“I get to tell those recruits that UCI has a
dean and faculty who really do understand the
value of clinical education, evidenced by their
decision to make a clinical course a graduation
requirement, and the willingness to devote 20
percent of the faculty positions to clinical hires.”

For her boss, Chemerinsky, UC Irvine is a bit
of a homecoming. Before joining the Duke fac-
ulty in 2004, he had taught at the University of
Southern California School of Law for 21 years.
He’s very California—the polar opposite of the
brusque, uncaring Professor Kingsfield in 7%e
Paper Chase.

LEADING THE CHANGE ;
CHEMERINSKY’S COLLEAGUES SAY HE IS BOTH EF-
ficient and impossibly polite. In an administra-
tive meeting with staff, he moves through the
agenda quickly. While others are discussing the
merits, he is drafting a proposal that can be vot-
ed on and executed by meeting’s end. In an in-
terview, he speaks in complete paragraphs. Um
does not appear to be in his vocabulary.

In their nearby home, he and wife Catherine
Fisk, who is a professor at the school, host din-
ner parties for faculty members and staff. Ru-
mor has it that he’s an excellent chef, although
he insists they cater gatherings larger than 10
guests. And Chemerinsky personally called
each admitted student after his or her accept-
ance, but he notes, somewhat disappointed,
that not all of them called back.

The schedule on his iPhone—a gift from Fisk
—is packed from 7:30 a.m. through late evening
most days with administrative meetings, confer-
ence calls with colleagues, and lunches with po-
tential law school donors. It helps that he only
sleeps four to six hours a night.

Its status as a public school doesn’t shield UC
Irvine from the need to create an endowment.
Its goal of raising $100 million in 10 years is part
of a $1 billion university wide capital fundrais-
ing campaign. So far, the school has raised $28
million, including a recent $2 million anony-
mous grant for an Environmental Law Center.
But $20 million of the total came from just one
donor—Donald Bren, the billionaire chairman
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of the Irvine Co. real estate firm.

Fundraising is ahead of schedule, according
to Charles Cannon, assistant dean of develop-
ment and external affairs, who joined from the
UCLA School of Law. UC Irvine already has
funding for programs and clinics its founders
thought they would have to wait another two
years to develop, he says.

The startup has also attracted international
support from the University of Cantabria in
Santander, Spain, which will serve as a Euro-
pean arm of UC Irvine’s planned International
Law & Business Institute.

Chemerinsky and Cannon also recently visit-
ed South Korea with the purpose of developing
an Asian arm of the institute to promote solu-
tions to conflicts between U.S. and Korean law.
Though it is still in the planning stages, Chem-

_erinsky envisions a future exchange of scholars,

lawyers, judges and businesspeople in the two
countries.

“There are a lot of new law schools popping
up in Seoul, so they can relate to [rvine in a way
they can’t connect to established U.S. schools,”
Cannon explains.

Both programs will be supported by private
donations, including those from foreign law
firms, businesses and foundations.

Support is also strong for the law school in the
Orange County community, which has lobbied
the state university system for nearly 25 years
for a law school. “The Orange County business
community has been waiting for a school like
this,” Chemerinsky says.

The county has a population of more than
3 million people, more than 14,000 of them
attorneys. Public school UCLA (ranked 15th
nationally by U.S. News & World Reporr) and pri-
vate USC (ranked 18th) are 90 minutes north
through Southern California’s stop-and-go traf-
fic. The state’s other three public law schools—
including sixth-ranked Berkeley—are near San
Francisco, as is the private, third-ranked Stanford.

Yet most of the state’s growth since 1965, and
much of its future expansion, is in Southern
California. The region needs another top-tier
school, says O’Melveny & Myers partner Brett
Williamson, a former Chemerinsky student.




“There is a huge need in having an Orange
County school with the resources and profile a
UC school can bring,” says Williamson, who has
practiced in Newport Beach for more than 20
years and now is managing partner of O’Mel-
veny’s office there.

He says that every year, he sees more and
more young lawyers who grew up in Orange
County but went to law school out of state.
“Then [they] try to come back here to prac-
tice,” Williamson says. “Now is absolute-
ly the right time for this school.”

The 66-lawyer Newport
Beach office is providing men-
tors and monetary support.

It is one of more than 70
Orange County businesses

that have committed to con-
ducting on-campus in-
terviews at UC Irvine
next fall, according

to Ortiz.

A CHALLENGING ERA
CHEMERINSKY CAN USE
all the help he can get.
His school is debuting
amid record competition
for law students and a
recession the likes of
which the legal profes-
sion hasn’t seen in more
than 70 years.

There are now 200
ABA-accredited law
schools nationwide.
About 10 more have been
in various stages of plan-
ning over the past year,
but some of those have
been tabled because of
the recession’s impact.

And for a school that
plans to rely on law firms
to train students during
term, as well as in the
summers and after gradu-
ation, the recession could
require a major change
of plans. As of late June,
almost 4,900 lawyers had
been laid off by the na-
tion’s major law firms
since January 2008, ac-

Carrie Hempel says
she got to recruit “the
finest clinicians in the
country to come here

and build their own

dream clinical courses.”

cording to the Law Shucks
blog’s Layoff Tracker. Many
associates in the classes of
2009 and 2010 have had
their starting dates deferred,
summer associate programs
have been cut, and some big
law firms have vowed to trim hiring for the fore-
seeable future.
Meanwhile, the state of California is facing a
$24 billion budget deficit and is slashing
higher-education expenditures in a bid
to close the gap. In late June, as this
magazine went to press, there was
talk that UC Irvine faculty and
staff might be facing pay cuts
of up to 8 percent.

Despite the dour economic out-
look, Chemerinsky re-
mains sanguine about
the school’s ability to
persevere. “The chan-
cellor has said in a num-
ber of speeches that
even in a time of crisis,
a family has to take care
of its infants, and the
law school is the infant
of the university,”
Chemerinsky says.

UC Irvine will be
not just another school,
but a different kind
of school, he promises.
“I didn’t learn how to
practice law in law
school,” Chemerinsky
says. He adds that
speaking to practicing
lawyers, judges and re-
cent law school grads
convinced him that
things haven’t changed
in the last 30 years.

“I want to prepare
students for a changing
profession,” he says. “I
want to be sufficiently
traditional to be credi-
ble and sufficiently in-
novative to justify why
we exist.” H

For more

Watch an interview
with a student

at UC Irvine
ABAJournal.com
/magazine

zahorskr@staff.abanet.org
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